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SUBJECT

The Workforce Investment Act (WIA) Local Plan Modification (LPM) for Program Year (PY)
2007-08 will ensure the Los Angeles County continues to receive WIA funds allocated by
the State of California Employment Development Department (EDD) from the
Department of Labor (DOL). The State requires this modified version of the WIALPM be
submitted with the approval and signature of the Chair of the Board of Supervisors and the
Chair of the Los Angeles County Workforce Investment Board (LACWIB).

IT IS RECOMMENDED THAT YOUR BOARD:

1. Approve the WIALPM for PY 2007-08, which has been approved by the LACWIB,
and expands upon the process for selecting and revieWing the County's one-stop
operator, to include a provision for termination as required by recently enacted State
legislation;

2. Authorize and instruct the Chair of the Board, as the Chief Elected Official, to sign
the signature page of the Los Angeles County WIALPM for PY2007-08
(Attachment A); and

3. Authorize the Director of Community and Senior Services (CSS), or designee, to
amend the WIALPM due to federal or State modifications.

"To Enrich Lives Through Effective And Caring Service"
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PURPOSE/JUSTIFICATION OF RECOMMENDED ACTION

This action will ensure that LACWIB continues to receive WIA funds allocated by the
State of California EDD from the DOL. The State requires this modified version of the
WIALPM be submitted with the signature of the Chair of the Board and the Chair of

,LACWIB.

The WIALPM for PY 2007-08 includes current information, data, and future projections on
businesses, employers, industry growth, and labor market analysis that relate to the
provision of employment, training, and business services under the WIA Adult,
Dislocated Worker, and Youth programs. This WIALPM also incorporates the following WIA
requirements as mandated by California Senate Bill (S.B.) 293.

• One-Stop Operators: S.B. 293 requires the WIB to select one-stop operators,
with the agreement of the local Chief Elected Official, annually review their
operations, and terminate for cause, the eligibility of such operators. In
conjunction with your approval of the Local Workforce Investment Area
(LWIA) Plan in 2005, your Board approved the designation of CS8 as the
one-stop operator for the County system. The WIALPM provides that the
LACWIB may also recommend C8S' designation as the one-stop operator
may be terminated for cause.

• Local Board Membership: 8.B. 293 requires that at least 15 percent of local
LACWIB members are representatives of labor organizations. Since the
LACWIB is currently comprised of 45 seats with one member holding a labor
seat, the WIALPM indicates that seven more labor seats will be added to
meet the requirement. Thus, there will be a total of 52 seats on the LACWIB.

• Individual Training Accounts (ITA): 8.B. 293 requires the local LACWIB to
develop a policy on the amount and duration of ITAs, which is an allowance
given to participants to purchase training services from eligible providers.
The LACWIB approved a policy to limit the amount of an ITA to $7,500 with a
maximum duration of one year, which is based on a market average in and
around the County LWIA for training programs.

• Training Services for Job Seekers: 8.B. 293 states that training services shall
be made available to individuals who have selected a program of services
directly linked to occupations in demand in or around the LWIA. The
WIALPM addresses the LACWIB's approval for the availability of funds for job
seekers who have selected training services linked to occupations in demand
that may be located outside the County's LWIA.
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• Local Memorandum of Understanding (MOU): S.B. 293 requires that a MOU
between one-stop operators and one-stop partners be established to address
policies regarding the availability, priority, and referral of training services for
job seekers. Policies concerning these items have been approved by the
LACWIB to be addressed in the Governance MOU. The Governance MOU
will be revised, and after obtaining partner signatures, the executed version of
this MOU will be forwarded to your Board for approval, and subsequently
included in Los Angeles County's 2008-09 WAILPM.

Implementation of Strategic Plan Goals

The recommended actions support the Countywide Strategic Plan Goal 1:
Service Excellence.

Performance Measures

The performance evaluation is aligned with the County's Performance Counts! Initiative.
The Department will assess the agencies' performance through its analysis of program
reports produced by the WIA Planning and Operations Division. The standard of
performance measurement for program effectiveness is indicated by clients achieving the
following positive outcome:

• Increase self-sufficiency by providing services that lead to successful transition into
the workforce, continued training, or education.

FISCAL IMPACT/FINANCING

There is no impact on the County's General Fund.

FACTS AND PROVISIONS/LEGAL REQUIREMENTS

The WIA regulations require each LWIA to submit to the State, a locally developed
comprehensive WIALPM. The WIALPM is to be developed by the local WIB and approved
by the Chief Elected Official. As changes occur, the WIALPM must be modified in
accordance with WIA requirements.

The original five-year strategic LWIA Plan was approved by your Board on October 9,2001.
The term of the original Plan was July 1, 2000 through June 30, 2005. The updated
five-year LWIA Plan was approved by your Board on June 21, 2005.

The WIB approved the WIALPM for PY 2007-08 at their January 10, 2008 meeting. The
WIALPM was posted on the CSS website for public review and comment for a period of
30 days, ending on February 11, 2008, as required by the State. During the comment
period, there were no substantive comments.
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IMPACT ON CURRENT SERVICES (OR PROJECTS)

The recommended action will ensure the continued provision of WIA services that are
efficient, customer-focused, and results driven, to residents and businesses in the County of
Los Angeles.

CONCLUSION

Upon Board approval, please mail one copy of the adopted Board letter to Robert Brieff at
CSS WIA Planning & Operations Division, 3175 West Sixth Street, Los Angeles, CA 90020.
If you have any questions, please contact Robert Brieff at (213) 351-8924, or via e-mail at
rbrieff@css.lacounty.gov.

Respec lIy SUbmitted;. / . _

.&7/~~~
WILLIAM T FUJIOKA
Chief Executive Officer

WTF:SRH:MS
GP:RG:cvb

Attachment

c: County Counsel
Auditor-Controller

June 10th-Board Letler-WIA Local Plan Mod FY 2007-08_rev.doc
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EXECUTIVE SUMMARY

Enclose a brief summary, not more than two pages, of the five-year strategic local plan
that gives a general overview of the proposed local workforce investment system.
Include a description of how the system looks today, and how it will change over the
five-year plan period. Include a discussion of the local board's economic and
workforce investment goals and how the local system will support these goals.
1i__I.UD... ~.'Y.•iJl,..I"kM·;i.I.¥J.._

The LACWIB's 2007-2008 WIA Local Plan Modification includes a number of
significant changes from prior iterations. Principally, these changes are derived
fremements emlJodied in California Senate aUI 2:18, w .... .~.N
flfeR.r an September 29, 2006, and F.1aees the

. in theCafifornla Un nt In an(:e
nt WIA in California. taole on

th..... a'majority of the provisians in the legislatioA are
WIA, there are new, uniElue California provisions that will requ
e . the w(i)Fkforce system. These include c in the

workforce investment boallds.
e adjustments at the locallEwel

one-stop operations, individual training accounts,
seleeti'OFi of training programs. Such adjustments al'le rellec
LACWIB's 2007-2008 WIA Local Plan Modification.

A number of updates unrelated to SB 293 are also presented within the 2007­
2008 WIA Local Plan Modification. These reflect changes in .r I'

services to businesses and job seekers in accordance with
and include descriptions of economic engines within the
workforce investment area, a business outreach and job develep
and plans to conduct an open competitive procurement p.rocess te iEl~R1tii"

servioe roviders for the Coun 's 2008-2009 WIA Youth re Fam.
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I. PLAN DEVELOPMENT PROCESS

WIA gives states and local areas a unique opportunity to develop employment and
training systems tailored specifically to state and local area needs. The local plan is only
as effective as the partnership that implements it. The plan should represent a
collaborative process among the Chief Elected Official and the local system partners.
This collaboration will create a shared understanding of the local area's workforce
investment needs, a shared vision of how the local workforce investment system can be
designed to meet those needs, and agreement on the key strategies to achieve this
vision. This collaborative planning at all stages should drive local system development,
create strategies for improvement, and provide the opportunity for stakeholder and
public participation, review and comment.

In this section, describe the plan development process, including comments received
during the public comment period that were incorporated within the plan. [WIA Section
118 (a), WIA, Section 118(c) (1)].

(Please note: we recognize that local areas are required to develop various related local
plans and we encourage you, whenever feasible and appropriate, to use planning
information that has already been developed. However, the data you use must be
accurate and current.)

I A. What was the role of the Chief Elected Official in developing the plan? [WIA,
I Section 118 (a)]

No modification.

B. What local workforce investment board, transition board or existing body had
oversight for the development of this local plan? If there was no such body, how
will you create a responsible entity? [WIA Section 117(d)(4)]

N.:'••ltifii~atlon.

C. Describe the process used to provide an opportunity for public comment, including
comment by the Chief Elected Official; the local workforce investment board and
youth council; other local governing bodies; educators; vocational rehabilitation
agencies; service providers; community-based organizations; and migrant seasonal
farm worker representatives. Describe the process used to get input for the plan
prior to submission. [WIA Section 118(c)(1) and WIA Section 118(b)(7)]

This seetion of the County's LocalWIAPlan is mOeilleei. t(!)l_!~.II:'t;•••~
uti.iiZed to ol>tain input into and camments an the LAGWllI"s .l9""o!'.I.~•••'
WIA Plan Modification from lacal stakeholders.

WtB meml>ers, WIA service providers, County Cau·
paRies have seveFal opportunities to review the Plan ii.til>
The plan .is presented and discussed twice in pubUc meetinp of
B.,stness Services anel Marketing Committee pFior to being pub'lis
comment. Durin the ublic comment eriad, ess re resen.ti~esalso ,h.I....
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pwJltlie ferum to obtain contractor and community in ut.
S's Executive

dification (in'Cc:>rp

1t.,es~Atatives of the County's Board of Supervisorls are·
Ehtvelopm'ent during periodic briefing sessions with rna
County's Department of Community and Senior Services (CSe), whish
administers the WIA program on behalf of the LACWIB and the Beard of
Su ervisors.
D. How were comments considered in developing the local WIA plan? [State Planning

Guidance I B. and WIA, Section 112(b)(9)]
This section of the County's Local WIA Plan is madified to reflect the
utili.ed to incorporate into the LACWIB's 2007-2008 boeal WIA P,lan flltb(J
eOln11i1re111ts obtained through the LACWIB's review pracess and input
dtll'iJflt pUblie comment period.

comment period, 0

this comment d
original WIA Local Plan, the comment did

ee.-..t of the d 2001-2008 Plan Modificatien.
E. Describe the method used to make copies of the local plan available through

public hearings and through other means e.g., local news media and the Internet.
[WIA, Section 118(c)(2)]

This section of the County's Local WIA Plan is modified to provide informalion
regarding the process for system stakeholders and others to provide comments
on the 2007-2008 Local Plan Modification. The LACWIB pUblished tQPlan
Modi.cation for comment over a 30-day period. The public c:ammerttpa....,d
b on January 11 and concluded on February 11, 2008. A

eemment period was pubU,tled in the bos .
to review the Plan Modification were ab

fs website at www.ladcss.org. Interested parties were
a printed copy of the Plan Modification frbm the Los A

. .!calling (218) 738-2198 or visiting/mailing a.request to:

CountyofL(;)s~nleles

CommUliityandSeniori$ervi,es
3175 WestSixlhStreet
Los Angeles, CA 90020

Attn: WIA Planning and Operations Division

In addition, CSS made a presentation regarding the draft Plan Modifioali,ao on
January 23, 2008 to all current County WIA contractors duliinglllletfrEtlul:ar
Quartett Technical Assistance Meetin .

[ F. What other organizations were involved in the development of the local plan? How I
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I were they involved?
Nt) mefJiloati$n.

II. LOCAL VISION AND GOALS

The federal Planning Guidance and Instructions for Submission of the State's Strategic
Five-Year Plan indicates that "a vision creates organizational alignment around a picture
of a transformed future. It propels the organization toward achieving difficult but
attainable strategic goals. Vision drives systematic improvements and produces
outcomes. It is dynamic, not static."

In this section, identify your broad strategic economic and workforce development goals
(e.g., "All people who want to work can find jobs. There will be a growing number of
business start-ups. Fewer people will rely on welfare assistance.") Include information
on how the local plan is consistent with the State plan and describe how the local
workforce investment system supports the shared vision in the attainment of your goals.
In addition, describe your local strategies based on your local board's vision for
business services and lifelong learning.

A. What is your vision for your local workforce investment system, and how will your
system appear at the end of the five-year period covered by this plan? [State
Planning Guidance II A.] [WIA, section 117(d)(1)]
Some specific questions that may be considered are:
1. How will your local system integrate services over the next five years? [WIA,

Section 117(d)(1) and Section 118(a)]
2. What programs and funding streams will support service delivery through the

One-Stop system? [WlA, Section 121 (b)(1)(B)]
3. Typically, what information and services will be provided and how will customers

access them? How will the goal of universal access be achieved? [20 CFR Part
652, et aI., Interim Final Rule (I)(A), State Planning Guidance II.A. bullet 3]

4. How will Wagner-Peyser Act and unemployment insurance services be
integrated into the local system? [WIA, Section 121(b)(1)(B)(xii),

5. How will the youth programs be enhanced to expand youth access to the
resources and skills they need to succeed in the State's economy? [WIA,
Section 111 (d)(2) and 112(a)]

rl. oftl:l~~$lu ..ty~sLocal
;ii~~!~i~~t~~by··a re~

'~rRjl\l~the(lounty

~_t.\.'I$···reG<l.:.·ert(:lations·f<lti~~.fll$:~

recQ.rn~ndatiQns resulting from this process wil:1
and management beginning in PY 2009-2010.

WIA Section 118 requires local plans to be consistent with the State Plan. In addition to
California's Principles and Strategic Goals (WIAB99-2, Local Plan Instructions and
Forms, page 3), please include strategies that reflect the Governor's four key priorities
for California's public workforce system. The key priorities were not included in the
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Initial/Supplemental Planning Narrative pages or the One-Year Extension for Program
Year 2005-06. They were introduced last year in the Guidance for Local Plan
Modifications for PY 2006-07, via Addendum, item A.

The Governor's four key priorities for California's public workforce system:

• Understanding and Meeting the Workforce Needs of Business and Industry in
order to prepare Workers for 21 st Century Jobs

• Targeting Limited Resources to Areas Where They Can Have the Greatest
Economic Impact

• Collaborating to Improve California's Educational System At All Levels
• Ensuring the Accountability of Public and Private Workforce Investments

B. Describe how your local vision and workforce development strategy is consistent
with the Governor's workforce development priorities [WIA Section 118(a)].

1t"i$$~.ti€m QftheCe..,nqt's Local· W1A Plan isrno."JiDC!ljter!_lfit.t,t.Jt,i~.

elill•••1issiC!)R,Wllilieh'.·is:

'IMs st.t~ment corresponds to key aspects of the state Bl"1l1('C!I~s

'.eUSiRI on local economic vitality in Los Angeles COU,R'V astl\le dltilV..."iI_ in
the SUGcess of current and future workers. .

The California Workforce Investment Board (State Board) adopted vision statements
regarding business services and lifelong learning that were not included in the WIA
Initial/Supplemental Planning Narrative pages or the One-Year Extension for Program
Year 2005-06. They were introduced last year in Guidance for Local Plan Modifications
for PY 2006-07, via Addendum, item B.

The State Board vision statements:

• The One-Stop System, in collaboration with the economic development
community, partners with California's business to provide best-in-c1ass local
services to business to support job retention and growth.

• The vision for lifelong learning, in the context of workforce development, is to
enable current and future workers to continually acquire the knowledge, skills, and
abilities required to be successful in the workplace.

C. Provide a description of your local strategies, based upon your local board's vision
for business services, to improve the services to employers, and include in your
description [WIA Section 118(b) (10)]:
1. Your vision and strategic planning efforts for business services.
2. How you use industry partnerships and other employer contacts to validate

em 10 er needs.

FWIAB99-2A 7 of 30 Rev. 9/07



3. What actions the local board has taken, or plans to take, to ensure that local
business services are not redundant and coordinated with partner programs
such as Wagner-Peyser and Economic Development Corporations.

4. How the local board measures the satisfaction of business services and how the
data are used to improve services.

':~::~~i.~~i~fi) ~s .1..QC~li~I~.Rlan .. i~~~~~~.e~\tQl\llli"tlil
ill(e$!lI«et~tQ\i ing····ser\liaes···tQ·····I:>.~si..,)'.Js~

Am."g the LAOWIB's current strategic gQals is "identify 8Rd meet w4......
needs in key industry sectors/clusters." Recommended aeliens a.. ~
considerations to achieve this goals include:

• Determine the most effective way of meeting the wGFltferc.e nee.ds in lie Itev
industry sectors/clusters within the wOllki;)rce deUvel\l

• "e-engage stakeholders to begin a dialo'g relative to

• e employers more actively.
• AGsess and use more EDD/Labor Market Informath:m 8izv,isian 6bMfDt 8J\ld

at*er labor market data.
• 8eWFmine the·priQrity - "people then jobs" or "jQbsthen PlJQlille."
• (;)llabOrative partnerships with eda'catidhal sysflIBS and'

ders.
• FaeUitate emplQyer communication with the community cQllege
• 1gevelop training and other services in advance to meet pIlej

sector needs.
• Find and use alternative fund sources for training.
• Incorporate existing data into the new GIS (computerized mappiRg) system ta

and promote it to enhance customer service.
• Oonvene partners to promote intra-agency cOQperation.

LAGWIB efforts to achieve this oal are in ro ress.

D. Describe how the local board is addressing lifelong learning in the context of
workforce development, through collaborative policy and planning. Specifically,
describe how the local board will improve and promote access to lifelong learning in
the next year. Include existing or planned efforts to leverage resources with local
lifelong learning partners, including business and education [Guidance for Local
Plan Modifications for PY 2006-07, Addendum, item S.]

lihliis seetiQn of theOQunty's Local W1A Plan is moc:lifl~d tQrel~ettlll:e~O.I.;s

goals with respect tQaddressing currenlworkforce criS'isneQ'ds.

Among the LAOWIB's current strategic goals is "find ways tQimpa:(;t~;d.~,.~ilh

(address literacy prQblem) and training so that job seekers arebett"l"q.,11iIJ.·to
meet employers' workforce needs." Recommentliedaetiar;ls.':d:l'ef
cQliIsiderations to achieve this oallnclude:

FWIAB99-2A 8 of 30 Rev. 9/07



• WO~~k with the educational community to address business neeGls_.' '.
u seeker.

• ith besses to provide assistance to educate
efta.tion and transferable skills, as opposed·tojob-sJ
.tewith other programs in education along wi

s to promote and develop literacy.

LNSWfB ~fforts to achieve this oal are in ro r~ss.

E. Identify organizations involved in the development of your local vision and goals.
No modification.

III. LABOR MARKET ANALYSIS

The Planning Guidance and Instructions requests information on key trends expected to
shape the economic environment during the next five years, including the implications of
these trends in terms of overall employment opportunities by occupation; key
occupations; the skills needed to attain local occupational opportunities; growth
industries and industries expected to decline, customer demographics, and the sources
of data used to gather this information. Where appropriate, identify any regional
economic development needs and describe how the local area will be involved in them.

In this section identify the needs of businesses, job training, and education seekers,
economic development professionals, and training providers in your workforce
investment area. Are these the same or different than those present in the previous
service delivery area(s)? If different, how can the needs be better met by the new,
local workforce investment system? To complete this section, answer the following
questions.

A. What are the workforce investment needs of businesses, job-seekers, and workers
in the local area? [WIA, Section 118(b)(1 )(A)]

This section of the County's Local WIA Plan is modified to refl
LAGWIB to more effectively identify workforce investment
area. ever the last two years, the LACWIB has
..wt . stries.within the local area that present.

and job seekers. Initially, a study
nt Development Department (EeB) LMI

significant potential. These included tourism;
pictures; high-tech; manufacturing value chain; services;
aerospace; health; and bio-medical technology. Subsequently,
was significant overlap for occupational titles between health and b
technology, these two industries were combined into a single cluster.
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(tastes.t growth), and wages. Appl· g this data to communities wl'lain tlile
t:VVIA, the industries presen the greatest 0 unl" we,e tt"'wed
fluction, services, and health/bio-medieal techgy.

IB is continuing to analyze the beneflt$ of fo~u
these clusters. A s outreach and jo

plemented by the LAC is concentrated, spe'·

Uneter tile ·first ph_se of LAGWIB"s Business 9utrea.GhJ~;.b 9••IQ
the Gent.eter has worked with four WorltSource lent

region. Over the course of two additional phases, all
ers will benefit from the strate ies and outcomes dfthe

B. How will the needs of employers be determined in your area? [State Planning
Guidance IV.B.6]

This section ot the County's Local Plan is modified to incorporate informatien
regarding the LACWIB's implementation of concentrated business oatreacm and
job development services, which are designed to develop more we
strategies for connecting the local one-stop system with rowin bu s.
As palt of this process, the contractor en aged to lead 1)

new businesses to assess hilling
WtJ e Center staff in effective approaches for
inte tIileir current and projected workforce needs.

What are the current and projected employment opportunities in the local area?
[WIA, Section 118(b)(1 )(B)]

This section of the County's Local Plan is modified to provide U.Pd~t~d

information regarding current and projected employment oppaltunities witt:lif1the
Los Angeles County LWIA, based on the three high..growthil'!1idustj::i~sl'lliI~t~rs
identified by theLACWIB as most prominent and ren~val'!1tinth.

Leading occupations (based on size) associated with the$eclU'li ~s

fCjjfl••s,and otheroceupations rel;:lted to current jEll:) gtEl\Jt;tI\1,I~ftls.II1~;.f

f!lrtewtt:l,.af1d··wClges,willbe··consideted:

C0RstrAJction

• NQf1~Fesidfmtial>buUdingconstruction

• tlf~~~~fjre, .. andiplumbing and.··heating equipmentandsuppliesrtt~rtGh;~i"t$

• Ileetflicalandefectronic goods mercha.ntwholesalers
• Othet specialty trade contractors
• Activities related to real estate
• Residential building construction
• Architectural, engineering, and related services
• Foundation, structure, and building exterior contractors
• BUildin e ui ment contractors
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• Building finishing contractors

• Traveler accommodations
• Automotive repair and maintenance
• Services to building and dwellings
• universities and professional schools
• nt services
• Gffices of physicians
• Offices of dentists
• General medical and surgical hospitals
• Limited service eating places
• Full-service restaurants

HaalthJBio~MedicalTechnology

• Personal care services
• Nursing care facilities
• Individual and family services
• Pio.nal and commercial e ent and SUIlAUes m'••"n
• etural, engineering, an .
• gement, scientific, and technical
• of dentists
• Colleges, universities, and professional schools
• Offices of physicians
• General medical and sur ical hos itals

! D. What job skills are necessary to obtain such employment opportunities? [WIA,
Section 118(b)(1)(C)]

This section of the County's Local Plan is modified to incor
the job skills identified as necessary to qualify fer e·
growth industry clusters identified byCWIB. For all three
areas (construction, services, and heal-med techm'oJei)
ar,e critical to succes.sful job performance. These
c ~mer service, following directions, pl'l

and basic skills, which include readi ,
The majority of occupations within the identified cluster:s r
te~hnical proficiency. Required skills range from those that can b
the job with a minimum of training to highly precise s~ills wihich are FlGllntally
developed through studies at the college level, several years of work e:xp.erti'elilce,
or a combination of these two factors. LACWIB staff are continuing to stucw·skill
requirements in order to precisely communicate this informati'on to srstem

roviders.
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IV. LEADERSHIP

As stated in the Federal Register of April 15, 1999, "The Department [of Labor] believes
that changing from the existing JTPA Private Industry Councils to local workforce
investment boards is essential to the reforms of WIA [Interim Final Rule §661.305]. The
Department [of Labor] strongly encourages all eligible areas to create new, fully
functional local boards as early as possible, and is committed to providing assistance to
facilitate such changes."

In this section describe how authority will be exercised by the local workforce
investment board. WIA, Sections 117 b 3 and 117 d 1

A. If an interim board was responsible for development of this plan, how will the plan
and authority to oversee its implementation under WIA Section 117(d) (4) be
transferred to the new local workforce investment board?

Ne m.•d'ification.

B. What circumstances constitute a conflict of interest for a local board member,
including voting on any matter regarding provision of service by that member or
the entity that s/he represents, and any matter that would provide a financial
benefit to that member? [WIA, Section 117(g)(1 )(2)]

N()i:::mfll:ii:eati<:>n.

C. How will the local board provide a leadership role in developing policy,
implementing policy, and oversight for the local workforce investment system?
[WIA Section 117(d)(4)] Include in this discussion a description of your local
board composition.

This seetien ef the Ceunty's Leeal WIA Plan is medifiel te releetGha~.:••$aJIGI
updated infermatien asfoUews:

1. 0 t eempesitien ef the LACWIB
2. ERe s te meet SB2 293 requirements fer laber representatien

C.tilrd'ant ..Cempesitien ef the LAGWIB

The LAGWIB currently has 45 seats, including:

• 2·7 seats fer business representatives
• 11 seats fer individuals representing the ene-step partner pllegram'$

man'dated under the Werkferce Investment Act
• 3 seats filled by nen-business representatives appeinted by Geunty

Supervisers
• 1 laber seat
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• 1 education seat
• 1 economic development seat
• 1 A9A seat (per local policy)
iMs.~,tg,MeetSB2293;.;ReguirementsJor Labo" Reprtespntatia.n
Ill....t toSB 193, the UI Code 8eetlb:n 1~132 de:scllilJe$

en of Le,cal B()ards. Most of this sectioR
I' changes; however, Section 14202(&)

provides for "Representatives of labor
10. ,r federations, including a representative
A·t least 15 percent of local board members shall
OlifJlIIlIiutions unless the local labor federation fails to namiswte
memIJe)'!s. If this oecutS, then at least 10 percent of #he loeal DBa. mem
sRa/lhe representatives of labor organizations. "

LACWIB analysis of actions necessary to meet the labor repFtJ$e••tfl'm
reEluirements of SB 293 includes the following considerations:

• LAGWIB currently has one (1) seat reserved for a labor representative.
• Fifteen percent (15Pfo) of 45 seats is seven (7) seats.
• An increase of six (6') labor seats to meet the l~

reEluirements would increase the total number 0 a
• Fifteen percent (15%) of fifty (51) is 7.65, which meanstha

seats are required. LACWIB needs to add seven (7) more labor
total of 52 members.

• "tw -seven (27) seats reserved for business
he ired business majority within a ;btilard·

members.

The LACWIB's Director has contacted representatives of the Las A.llils
County Federation of Labor to reEluests nominations of labor representati~e$f,.,r

consideration b the LACWIB.
D. How will the local board assure the local system contributes to the achievement of

the State's strategic goals?[WIA, Section 118(a)]
This section of the County's Local Plan is modified to incorporate a dese
of the LACWIB's biennial strategic planning process. Twice each year,
of the LACWIB meet to for the purposes of developing and u dating
planning objectives. At the LAGWIB's Spring 2008 Stl1at
the board will include within its program, a discussi n an
precesses used by the LACWIB to review and contribute to the State's

oals.
E. How will the local board meet the requirement that neither the local board nor its

staff provide training services without a written waiver from the Governor? [WIA,

I
Section 117 (f)(1 )(A) and (8)]

No modification.
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1. If the local board plans to provide training services, describe which service. If a
waiver is to be sought, a request for Waiver of Training Prohibition must be
submitted for each specific training program.

No modification (not applicable).

F. How will the local board assure that the public (including persons with disabilities)
have access to board meetings and activities including local board membership,
notification of meetings, and meeting minutes? [WIA Section 117(e)]

1'CJi)!m!eCillfication.

v. LOCAL ONE-STOP SERVICE DELIVERY SYSTEM

The cornerstone of the new workforce investment system is One-Stop service delivery,
which makes available numerous training, education and employment programs through
a single customer-focused, user-friendly service delivery system at the local level. The
One-Stop system must include at least one comprehensive physical center in each local
area that must provide core services and access to programs and services of the One­
Stop partners. The system may also include a network of affiliated One-Stop sites and
specialized centers that address specific needs.

In this section describe how services will be coordinated through the One-Stop service
delivery system. Additional required elements were introduced in Guidance for Local
Plan Modifications for PY 2006-07, via Addendum items C 1-4. These elements are
now incorporated into Section V, Boxes C, F, M and R.

A. Describe the One-Stop delivery system in your local area. [WIA, Section 118(b)
(2)]. Include a list of the comprehensive One-Stop centers and the other service
points in your area.

No modifications.

i
Com rehensive One-Sto centers and the other service oints in our area:

Los Angeles· ban L
City of Pomona Wor rce Genter
264 East Monterey Avenue
Pomona, CA 91767

LA Works WorkSource Center
5200 Irwindale Ave., Suite 130
Irwindale, C

ners WorkSource Center
3508 No. Hart Avenue
Rosemead, CA 91770

Antete,e Valley WorkSource Center
1420 West Avenue I

, CA93534

This section of the County's Local Plan is modified to reflect the current
configuration of the LACWIB's one-stop service delivery sys.tem.CUFIleAtly,
there are a total of eighteen (18) one-stop service points . the
County LWIA's delivery system. Two of these sites (Sant
Genter and SASSFA Paramount Employment & Training
satellites. All other sites have been certified by the LAG
full service WorkSource Centers.

Central San Gabriel Valley Los Angeles Urban League WerkSOtJrce
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SASSFA Paramount Employment &
Training Center
15749 California Avenue
Paramount, CA 90723
South Valley WorkSourse
1817 East Avenue Q, Unit A
Palmdale, CA 935.50
West Los Angeles W
13160 Mindanao Way,
Marina del Rey, CA 9

SASSFA WorkSource (f~nte..
10400 Pioneer Blvd.
Santa Fe Springs, CA 90670

Santa Clarita WorkSouJ!!
20655 Soledad Canyon· RCl>a
Santa Clarita, CA 91<35:1

Business and Career Center
12700 South Avalon Blvd.
Los An eles, 90061--.,...---------1
Northeast Sa rnanda ValiEty
WorkSource Center
11623 GlenoaksBoulevarci
Pacoima, CA 91331

Hubeities WorkSource Center
2677loe Avenue, 2nd Floor
H n Park, CA 90255
J Hollywood WorkSource
Center
5157 Wilshire Blvd., Promenade 3
LosAn eles, CA 90036

les Employment &
WorkSource Center

ittier Blvd.
Los An eles, CA 90022
Foothill Employment & Training
Connection (WIB)
1207 East Green Street
P~s~fit~m~, CA.91106

Cempton CareerLink WorkSource
Genter
7eONo. Bullis Road

. 90221

Chicana Service Action Center
3601 East First Street
Los Angeles, CA 90063

WorkSource Center
11'635 Valley Blvd., Unit G
'11~r:1~~., CA. 91732

B. Describe the process used for selecting the One-Stop operator(s) [WIA, Section
121 (d) (2) (A)] including the appeals process available to entities that were not
selected as the One-Stop operators. [Interim Final Rule § 667.600 (b)(1)]

This section of the County's Local WIA Plan is modified to address:

1. Amended LACWIBPolicy on Certification/Recertification
2. SB~93'Requirements on 0ne"St~p(!)peratorSele¢tit.')n.andij'Review

Amended,LACWIB Policvon Certification/Recertification

Changes have been made to the WorkSource CenterCertificatior:1~

system·u.sed. by the LACWIB toasses$ cer)ters'qJ:l~lity.imp
Bcewith evaluation cr'iteria derived from theMi:l1

(!)'A .~.(),i2007, theLACVVIB'SE)(:~~J:ltiYfi) C9nnlli~~ea~p
to 'itsWorkSource Center Certification/Recertification
reoertifi¢ation periods based on overall scores aChievedbyee'n
certification/recertification review process. In accordance with a sliidi:nfj seatl'e,
centers may be granted recertification for a period of two (2) to four (4') years.
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Previously, all centers were subject to recertification review every two year;s,
irrespective of their overall ratings.

S8 29.3 Requirements on One-Stop Operator Selection and ReYlew

PI:IFSUant to SB 293, the UI Code Section 14206 describes loca
and Se'ction 14206(d) specifically requires the board to
opJerators, with the agreement of the local chief elected official, a
their epe,ations, and terminate for cause the eligibility ofsuch G'pJe

its Local WIA Plan Modification in 2
of Supervisors approved the design

County partment of Community and Senior Citizens (
operator for the LACWIB. As such, CSS coordinates the unty's one..stop
delivery system. Through its oversight processes, the WIB regulal'!ly re¥iews
one-stop operations (including, but not limited to performance levels and
service quality). The LACWIB may recommend to the Board of SUpeNfsGrtS the
termination of CSS's designation as the one-stop operator base(!.1 on
substandard performance or for otherwise failing to meet program objeetives.
The Board of Supervisors has final authority in this matter.

C. Are each of the required WIA partners included in your One-Stop delivery system?
How have they contributed to your planning and implementation efforts? If any
required partner is not involved, explain the reason. [WIA, Section 117 (a)(2)(A)

N~irrt~difieation.
D. How will services provided by each of the One-Stop partners be coordinated and

made available in the local One-Stop system? [WIA, Section 121 (c) (2)]
N&<rAodification.

E. What is your plan for delivery of core and intensive services? [WIA Section
117(f)(2)]

No modification.

F. What is your plan for administering Individual Training Accounts (ITAs) as defined
in WIA, Section 134(d) (4)(G), including any limitations you plan to impose on ITAs
established in your area. If your local board providing training services that are
made as exceptions to the Individual Training Account process, describe the
process you used to procure and justify these exceptions. This process must
include a 30-day public comment period for interested providers. [20 CFR Sections
661.350(a)(5) and (10) and 20 CFR Section 663.430(a)]

This section of the County's Local WIA Plan is modified to address req.uiri~.aJilt'S

for policy development under SB 293, including:

1.
2.

n length and duration of individual training account
icy on selection of training programs based on demand

TAs·)
hinlocahaFeas

Polic
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Pursuant to SB 293, the UI Code Section 14206(h) requires the Loeal Seared to
uDeve/op local policy on the amount and duration of individual tral· af;OGlJnt6
based on market rate for local training programs." The Local Be
the amount and duration of individual tralnlng acoounts should
in writing. In addition to explalning how local market
used, the policy may describe any other factors that are
and how those factors affect the final decision on indi:v.idu a••us't$.
SIMl1iIples of other factors are the labor pool needs of key industl!les
de••nd occupations and the Local Area's need for healli·oare
wQlrk~rswith other speoific skills.

ThebAG!WIB has adopted a policy limiting the amount o1.an
m&ximum duration of one year. This amount reflects a m
around the County LWIA for training programs leading to e in
demand occupations. Occupational demand is evidenced by a edocumented
opportunity for employment within a growth industry such as those iden,tilted
within the LACWIB's Industry Cluster Study (2007).

Sele.ction.of training programs basedondemandwithinl()cal><8rteas

The UI Code Section 14230(a)(5) also states that training services shall be made
available to individuals who, among other criteria, uhave selected
services directly linked to occupations in demand

dment to the UI Code does not contrad
ion 134(d)(4)(A)(iii) or 20 CFR Section

may focus on training and related services pertainin
ns within that geographic area, WIA funds still may

trai nd related services for occupations located outside the Local A'rea but
in an area to which the job seeker is willing to relocate.

The LACWIB recognizes that, based on individual ~ircumstar:)ces;.i'J:»Ai'f

served by its one-stop delivery system may seek employment ()flP<i)flli.l1r1 s
outside the County LWIA. Given the fact that the County's job seehers live
within commuting distance of more than a d<i)zen local workforce areas, bACWIB
funds may be used for training and related services to prepare job seekel'1s ft>r
em I() ment in occu ations located outside the CountbWIA.
G. Describe how the WIA funds will be used to leverage other federal, State, local and

private resources. How will these coordinated and leveraged resources lead to a
more effective local system that expands the involvement of business, employers
and individuals? [State Planning Guidance IV.B.3. and WIA, Section 112(b)(10)
and Section 121 (c)(2)(A)(ii)] Include a brief discussion if your local board has
entered into an agreement with another area (including another local board that is
a city or county within the same labor market) to payor share the cost of educating,
training, or placing individuals participating in programs assisted under Title I of
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WIA, including provision of supportive services, provide copy of your approved
agreement. [WIA Section 195(3)(B)]
No modification.

H. Describe how the local system will meet the needs of dislocated workers; displaced
homemakers; low-income individuals such as migrant and seasonal farm workers;
public assistance recipients; women; minorities; individuals training for non­
traditional employment; veterans; individuals with multiple barriers to employment;
older individuals; people with limited English speaking ability; and people with
disabilities. [State Planning Guidance IV.B.5. and WIA, Section 112(b)(17) and
Section 118(b)(4)]
~.;j.edlfieatien.

I. When allocated adult funds are limited, what criteria will you use to determine and
ensure priority of service to recipients of public assistance and other low-income
individuals for receiving intensive and training services? [WIA, Sections
134(d)(4)(E),118(b)(4).]

This section of the Ceunty's Local WIA Plan is modified to re:f1e:ctIIGJl1$£l\1e
LACWIB's intent to develop a policy concerning prierity ofse:rviJle:., "'Jlliite
assistance recipie:nts and other low·oineame in<iUvidt.lals for WIAil\i*e::J!1~:i~e:allld

trainiAgservices. Such a pallcy is needed teaddress tfae:laek Ci)fWI.'r~$;'lir4IS

availalille to assist all job seekers who may desire WIA..fuAdeElil!lite:J!1s'i~e: a_i"
traiAilil'services.
J. How will the local system assure non-discrimination and equal opportunity, as well

as compliance with the Americans with Disabilities Act? [WIA Section 188(a) (2),
State Planning Guidance IV B.4.]

Nacl'Il<l>l:Iifibation.

K. Describe how employer services (e.g. systems to determine general job
requirements and job listings, including Wagner-Peyser Act services) will be
delivered though the One-Stop system in your area. [State Planning Guidance
IV.B.7]

This seetion of the County's Local WIA Plan is l1)()difje:d tare:f1e:et t
in1f)lementatian af specialized Business 0utr'eaG'hahd ...IfJt
services. In September 2006, the County approved a contllaot W,ith ,e,tt.·
Streb and Assaciates to conduct outreach to lacal business al<l>_g Vlfji~b

development. The purpose of the prej~ct is ta establish the:
W()rkSource Center system as a valuable:lle~aurce for b ....sine:issf()fjJit

e:s. Theobje:cti"es of the eontract include 1~~lItlle:aoht~y ii ,~'~s
in ihigh..growth industries and theidentificatiaA, ()fs:killsl'le:e:~e:df()f'~~I~e:]ljlt

and projected job openings; 2) increase the nUPlbe:t.Ci)fil1'amt
opportunities for job seekers served through the Ceunty~sWorkS()l.Iree ;tars.;
aAd 3') conduct satisfaction surveys with businessescontactedan"selCVe:d.

Under tne first phase of LACWIB's Business Outreachld b D
the cOAtractor has worked with four WorkSource rs in
Valle re ion. Over the course of two additional hases, all E:enters will b
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I from the strategies and outcomes of the· pr()ject.

L. What reemployment services will you provide to Worker Profiling and
I Reemployment Service claimants in accordance with Section 31 (e) of the Wagner-

Peyser Act? [State Planning Guidance IV B.7. and WIA, Section 121(b)(1)(B)(ii)]
No modification.

M. What local policies and strategies are in place to ensure that, pursuant to the Jobs
for Veterans Act (P.L.1 07-288)(38 USC 4215), priority of service is provided to
veterans (and certain spouses) who otherwise meet the eligibility requirements for
all employment and training programs funded by the Department of Labor, in
accordance with the provisions of TEGL 5-03 (9/16/03/)? Include in your
discussion how this policy is shared with all of the One-Stop Career Center
partners and if/how you conduct outreach to veterans and veteran organizations to
encourage use of One-Stop Career Center services. How will you ensure that
veterans receive priority in the local One-Stop system for Wagner-Peyser funded
labor exchange services? [State Planning Guidance IV.B.9. and WIA, Section
121 (b)(1 )(B)(ii)].

This section of the County's Local Plan is modified to reflect actioms CiSft.tle
LACWIB to increase the quality and q.uantity of services to veterans. AL.A~.IB

Veteran's Work Group was formed in May 2007 withttle pU~~EJ~~EJfi~~~~~.i~1

ac~e~~to inform~tion for members of the ~!lit~lW.a@d "'~t~f~~~/~~;'~!J:~e
a~aUa:lDi'ityofWIB·pr()grams.andservice~. lhevvolik<G'roupde~~lo:p~ct<;a:f;JIFra'ti'o::Cil

,Iraneensistihgofebjectives, including.tbe fallowing:

1. An outreach plan will be develeped to includePmtlllicS:e'-ice
Announcements {PSAs)amd contactihg veterans ageneiessnd miJii~'1W

cCiSmmandersthroughout California.
2. ~t{t'\ployment eevelopment Depsr:1rnent {8DD)al1dWo:rkSO:~F~~

r~ptes~ntatives from the ,Work Group will~~N(~10,pa

tl1ainin~PI"()~ramforthe WorkSource Centerstt1atcovB'S~idl
that are avai'lalDle to veterans, mHital1Y members andtheirdep~nde";ts,snd
how to use the PASS system and JTA system to eAsure thepr~per

tracking and recording of activities. The training will include ir.fCiS,lim~ti,()n

on referral sources available as well as Internet sites thateould<l!Jems'sll,te
provide services.

3. County staff will assist the Work Group in developing a$ne..,page,dPl;IlDle­
sided flyer that lists the services offered to veterans, mef(llbersPftlite
milital1Y and their dependents, and where they can access thesese_iees
(i.e., the WorkSource Centers).

4. vvork Group representatives willtralnWerkSouI0Geee~ters~~~'en!\~

provide high-quality, comprehensive services to meml;)ers of\them
and veterans.

1m 'lsn"Ientatien ofthis Ian is currentl

FWIAB99-2A 19 of 30 Rev. 9/07



N. What role will Veterans Workforce Specialists and Veteran Employment Service
Specialist (VWSNSSS) have in the local One-Stop system? How will you ensure
adherence to the legislative requirements for veterans' staff? [State Planning
Guidance IV.B.10., 322, 38 USC Chapter 41 and 20 CFR Part 1001-120]

This section of the County's Local WIA Plan is moc:lifie~ to r~f1ectct)
term;i;ttel(;)QY for pro~rams .. and ... positic>n~ from ... ,ete~'J.
Reples~t1tative/9isabl~d Veterans ()utreCJchPrognaDl$~w.i'Qe

\lVc>rkfbrce Specialists and VeteranEmpl~~R1'.:mt ice
S). This modification does not aff~~tthepr~~~I').~.~

Within WorkSource Centers whenM0WsbetweeA·eentEUtSfJDlfle
ffieessecitheir collocation at: the centers.

O. How will you provide Wagner-Peyser Act-funded services to the agricultural
community-specifically, outreach, assessment and other services to migrant and
seasonal farm workers, and services to employers? How will you provide
appropriate services to this population in the One-Stop system? [State Planning
Guidance IV B.11.]

No modification.
P. How will the local board coordinate workforce investment activities carried out in

the local area with the statewide rapid response activities? [(WIA, Section
118(b)(5), State Planning Guidance, IV.B13.b]

This section of the County's Local WIA Plan is modified torefl~ctth~faC':>t:t.~at

Los Angeles Cc>unty Community and .. ~erli~r .. Serwi~~$~~~~).i~:~~:I:
invoh7ed;;·in·the:·:direct delivery of rapidre.pOrls~servi~esto··btlS;neS$ie$\iqfldi
e~~I~¥~es. While ess continues to administer the prc:>~ral1i\ on~e.t)al~ft~~

~fI~~~~ th~ co~rdinCltion of. pa~~~rsand~~liv .:.. of s.ew;.~~$ b.e.el
cqt1l1!a~.ed1~t~~.~ve(5) leQionalwo.rkforce~r~~p :.... ;I)'CJ
servet~eLA'WIB;byprovidingone-stopand\XlIAyo(J .. :. Pit
seekers and businesses with specified cities andcommunit.
include:

1. City of Compton (Compton CareerLink)
2. Hub Cities Consortium
3. Human Services Consortium of the East San Gabriel Valley(~ba ~;W~r~~)
4. Southeast Area Social Services Funding Authority (SASSFA)
5. West San Gabriel Valle Consortium dba Career Partners

I Q. What rapid response assistance will be available to dislocated workers and I

I employers and who will provide them? [WIA, Section 118(b) (4) (5), State Planning
Guidance IV B.13.c.]

This section of the C(mnty's Local WIA Plan is modified to reflect t~e¢~CJ"!Jeiil'1

service;roviderfromCSSto the five RWGaencies.
R. How will your local board ensure continuous improvement of eligible providers of

services through the system and ensure that such providers meet the employment
needs of local employers and participants? [WIA Section 118(b)(2)(A)] Describe
and assess the adult and dislocated worker employment and training services that
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will be available in your local area. [WIA, Section 118 (b)(4)(5)]
This section of the County's Local WIA Plan is modified to include the LACWIB's
use of a structured certification review system to evaluate the effectiveness of
one-stop providers and to assess their implementation of
improvement systems to promote and evaluate the quality ofse
practice is governed by the LACWIB's WorkSource Center
Recertification Policy, which has been amended to extend recertification .peflieEls
based on overall scores achieved by centers during tille
ceFtificatlon/recertification review process. In accordance with a s.eale,
centers may be granted recertification for a period of two (~) to 11 yeal1s~

PreviGusly, all centers were subject to recertification review eve twQ y,ear:S.,
irlles active of their overall ratin s.
S. MEMORANDUM OF UNDERSTANDING:

WIA requires that a Memorandum of Understanding (MOU) between the local
board and each of the One-Stop partners concerning the operation of the One­
Stop delivery system be executed. A copy of each MOU must be included with
the plan modification. [WIA Section 118(b)(2)(B)]

The MOU may be developed as a single umbrella document, or as singular
agreements between the partners and the board. The MOUs should present in
concrete terms, member contributions and the mutual methodologies used in
overseeing the operations of the One-Stop career center system.

1. The MOU must describe: [WIA, Section 121 (c)(1 )(2)(A)(B)]
a. What services will be provided through the One-Stop system.

b. How the costs of services and operating costs will be funded, including
cost-sharing strategies or methodologies.

c. What methods will be used for referral of individuals between the One-Stop
operator and partners?

d. How long the MOU will be in effect.

e. What procedures have been developed for amending the MOU?

f. Other provisions consistent or as deemed necessary by the local board.

2. Identify those entities with who you are in the process of executing an MOU.
Describe the status of these negotiations. [Interim Final Rule §662.310(b)]

3. What process will the local board use to document negotiations with One-Stop
partners who fail to participate or sign an MOU? How will you inform the state
board when negotiations have failed? [Interim Final Rule §662.31 O(b)]

Thisseetic>n of the County's Local WIA Plani$l'11odifiedtoadar~$$:

1. An amendment to the County LWIA's Governance MOU in Jllne 2007
2. A lanned amendment to the current Governance MOU necessitated b.
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provisions of SB 293
3. Wpctated WorkSource Center MOUs and Resource Sharing Agreements

(RSAs)

An Amendment to the County LWIA's Governance MOUin Jun:e,2G9,7

On June 26, 2007, the Los Angeles County Board of Sl;ipervisors au~fji'C!)'nilec:t

actions necessary to extend the term of the Governance MOW throl!Jgh JI!JJlI~ ~I,

2011.

91aooed Amendment to the Current Governance MO'w,Neoes$i~ted .a~

I?r,ollIStDnSofSB 293

Pursuant to requirements of SB 293, the State UI Code Section 1429Bdes,OJIibes
the services that must be available through California's One-Stop Cer:eer
G Ame ose services are training servie8s whiWb l)'lIust .e '••
a, to als who have met the requit~ments fo
and who are unable to obtain or retain employment through en
Additionally, this section of the UI code states: "Each local bQa~
a policy for identifying individuals who, because of their skflls or expel'ienee,
should be referred immediately to training services. This policy, along with the
methods for referral of individuals between the one-stop operators and the one­
stop partners for appropriate services and activities, shall be contained in the
memorandum of understanding (MOU) between the local boalrd and theone..stC)p
partners. "

Tomeet(lhis requirement, the LACWIB has approved apoliey ir:)EliGQti~:I?tliti~t~fa

wotik...fir'$t approllch to the three tiers of service (core, intensive IlIJI(JtfAtJ,irIJlJlg)
un(JerlrVlA is 110t required. Participllnts may c()ftcur"et;)fly,.ecei"e a~,

c~l11~il1laticm of s.ervices neces~llry fr()mtheli~ tierst~mee.~!~eire
ol:J~e~tives. .. A determinlltion that a jobseekerneedst,.~il1{"':f!

wit~~flt"~g.llrd to how .long and to what •• e)(tents~ch •.••~.~ ....'... i
Pllriticiptltedincore and intensive services." ConcurrentwithtJ'te t~'I)1~lIii~:'I'~~

ofthis Plan Modification, the LACWIB shall forward a request to the Los An;geles
County Board of Supervisors to amend the Governance MOU.
Updated WorkSource Center MOUs and RSAs

Revised MOUs and RSAs, representing partnership and financial agreem~ntsa~ttn~
one-stop level, have been executed by all LACWIB WorkSourc~ Center C or$,
except the following: Career Partners, Compton, LA Works, Hub Cities, S ,E51
Proyecto del Barrio (San Fernando Valley WorkSource Center), FootfuHI VVl~, L.A.
Urban League-Pomona, L.A.Urban League-Avalon, Antelope VaUe'~ VV0Iikf~rC3e

Development Consortium (Santa Clarita VVorkSource Center),
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Completion of these MOUs and RSAs by the Centers is anticipateGi as follCi:>ws:
We will exercise contractual sanctions to ensure that the MOUs and RSA's are
submitted.

VI. YOUTH ACTIVITIES:

As a way to connect youth to workforce investment resources, WIA requires youth
programs to be connected to the One-Stop system. WIA requires improved youth
opportunities and Youth Councils to be part of local workforce investment systems.
Youth councils have authority to develop the youth-related portions of the local plans, to
recommend youth service providers to the local boards, to coordinate youth services,
and to conduct oversight of local youth programs and eligible providers of youth
programs.

In this section describe the strategies and tactics to develop a comprehensive service
delivery system for eligible youth, and discuss how that system will be coordinated
throuQh the One-Stop system.

A. Describe your local area's efforts to construct a youth council, and what the role(s)
of the Youth Council will be. [WIA, Section 117 (h)(1 )(2)(3)(4)]

This section of the County's Local Plan is modified to reflect chCl'nge$ imthe
membership structure of the Youth Council that have been approved by the
LACWIB Executive Committee. The amended structure will incltlde aU WI~·

mandated membership. categories, .• phJsone oPtional~:bu~i~~$$)~el1Q'l~

categncry, fqr. a:. total of 13. members, $Qf \V!h~rn willi~e VVII.m,~b:ea$.t
structure·wUlincll;l(jemembership repres,ntatiqn.as:fCi.lllq~s.:

MalldatoJ1¥Seats:

1. Jo.b Corps
2. ~~ti~~~~t;l~ici;l~/~pe~lal··,·.lnteres.t or Expertise ill ~~':dhP~liQY
3. p~stsecontlary:Etlucation

4. ~es~~tat.i~e d! Local Public HoUsin~AlJtho~i~
5. L. r/Speciallnte.rest or E)(pertiseip YouthPolic¥
6. Youth Healthcare/Speciallnterest or Expertise in YouthPeliey(Youth

with Disabilities)
7. Foster Youth/Special Interest or Expertise in Youth Policy
8. Special Interest or Expertise in Youth Policy
9. Representative of organization with experiencerelatinghtQ¥Ci.lEltf;l

activities
10. Yeuth service agencies/Juvenile Justice and local law enforeemer:wt
11. Parents of eligible youth seeking assistance under WIA YouthPregJ/Clt11
12. Former Participants

Opti~malSeat:
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ded structure will become effective sUbsequent to approval'by;tliJ~b_

oun Board of Su ervisors.
B. How will youth services be connected with your One-Stop delivery system?

[Interim Final Rule § 664.700]
This section of the County's Local Plan is modified to reflect ch.ang@$t..,~~••I~

Youth service delivery system that are anticipated in c~nl

Winter/Spring 2007 competitive procurement process for PY
YauthProgram service providers. The ~CWI"'s solicitation willi!l!1~c.,p'.I~

incentives far bidders that propose to n1eaningf~ll~conn'.~t.y~~th$~~.e

del.i;vf;lry, particularly for older YOLJth, to the ~CWI;II:~s "IoIlMS'o!IJ!JiceCenter
srstSl'11IttlrroLJhco"lacation or atherc()ncretecoo-df;lli~e:· me.clllaJiti$m$.
C. Describe how coordination with Job Corps, Youth Opportunity Grants, and other

youth programs in your local area will occur, e.g. School-to-Career. [WIA Section
112(b) (18) (C) and 117(h) (2) (vi), State Planning Guidance, IV B. 15.]

NO·n1odification.

D. Describe you area's eligible youth population and needs in general. Describe and
assess the type and availability of youth activities in the local area. Include an
identification of successful providers of such activities. [WIA, sections 118(b)(6)]

This section of the County's Local Plan is modified to reflect LJPda,teC!ilth
demographic characteristics representing participants served in thep..~g i:1'il
PY 2006-2007:

Participant Demographic

Total
Gender
Male
Female
A e
A e 14-18
A e 19-21
Race Ethnic Grou
American lndiari/AlaskanNative
Asian
Black not His anic
Hawaiian Native/0ther PaCific Islander
His anic
White not His anic
Education Status
School Droout
Student, HSQr less
Hi hSchool Grad./E uiv.
Post Hi h School
UI Status

WIA Youth

2,92~

17
206
767

18
138

1,835

347
2,195

336
37

FWIAB99-2A 24 of 30 Rev. 9/07



Runawa
Pre nant/Parentin Youth

Sin Ie Parent

Offender
low Income
limited En lish Proficienc
Homeless

TANF Reci ient

Food Starn Reciient

Homeless

Disabled
Basic literac Skills Deficient
SDA Defil1edBarrierFoster Youth
Barriers to·Em 10 ment
Unem 10 ed

.Em 10 ed

Unem·· ·Ins. Exhaustee
labor atus

Unem 10 ment Ins. Claimant

Dis laced Homemaker

Substance Abuser

E. What is your local area's strategy for providing comprehensive services to eligible
in-school and out-of-school youth, including any coordination with foster care,
education, welfare, and other relevant resources? Include any local requirements
and activities to assist youth who have special needs or barriers to employment,
including those who are pregnant, parenting, or have disabilities. [WIA Section
112(b)(18)(A), Interim Final Rule §664.400, State Planning Guidance, IV B. 14]

lfl1)ls$~~tion of the County's Lo~al PiaI') is 1'I1~(jifie(jt, ¢(). tetlle
m••I~.$nt and oversight of the Inde~e"denl biviig>P'I!()g }<fi
yCi>"t41,which was piloted by the C()Ullt~'s Coml)luJli~yandS

depam:ment (along with the LACWIB's WIA ~()~thprovidel\lsa.,d

Ce.m;$.eflsl, have been transferred to the County's De~am:ment(i)fChildi.m •.•'d
Pa.iilxiServicesDCPS.
F. Describe how your local area will meet the Act's provisions regarding the required

youth program design elements: [WIA, Section 129(c)(2)(A) through (J)]
No modification to the following youth program designielements.

1. Intake and Objective Assessment
2. Preparation for post-secondary educational opportunities
3. Strong linkages between academic and occupational learning
4. Preparation for unsubsidized employment opportunities
5. Effective linkages with intermediaries with strong employer connections
6. Alternative secondary school services
7. Summer employment opportunities
8. Paid and unpaid work experience
9. Occupational skills training
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10. Leadership development opportunities
11. Comprehensive guidance and counseling
12. Supportive services
13. Follow-up services. [Interim Final Rule §664.450(a)(1) through (6)(b), State

Planning Guidance, IV B.14.]

VII. ADMINISTRATIVE REQUIREMENTS

\ A. What competitive process will be used to award grants and contracts for youth
services in your local area? [WIA Section 118 (b)(9), 112(b)(18)(B) and Section
123]

No modification.

B. What competitive and non-competitive processes will be used at the local level to
award grants and contracts for activities under Title I of WIA, including how
potential bidders are being made aware of the availability of grants and contracts?
[WIA, Section 118(b)(9)]

No modification.

C. What entity will serve as the local grant recipient and be responsible for disbursing
grant funds as determined by the Chief Elected Official? [WIA Section
117(d)(3)(B)(i)(I)(II)(III) and 118(b)(8)]

No modificatiOn.

D. What criteria will the local board use in awarding grants for youth activities,
including criteria used by the Governor and local boards to identify effective and
ineffective youth activities and providers? [WIA Section 112(b) (18) (B), State
Planning Guidance III B.1.f.]

Thlt;~~c::tion of the County's Local Pla~ismodified to r~flect

evf;iluation criteria and wei~h'~d. p~rCe~!f;lfil,~iO
s(ldh~itation to procure PY 2008..2Q09WIA ¥!outllgrall
J;JltronedRequest for PrC)posals ~RFP) will assess r~spehsesl!.l~s
ineltl.Glil'l!il, but not Ihnitedto:

E. What is your local area's definition regarding the sixth youth eligibility criterion, ("an
individual who requires additional assistance to complete an educational program,
orto secure and hold employment")? [WIA Section 101 (13)(c)(vi)]

No modification.
I

IF. What process will be used to allow public review and comment for specific I
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performance outcomes and measures when these have been negotiated?
NeRll'ecdifieation.

VIII. ASSURANCES

A. The Local Workforce Investment Board and its staff assure that it will establish, in
accordance with section 184 of the Workforce Investment Act, fiscal control and
fund accounting procedures necessary to ensure the proper disbursement of, and
accounting for, funds provided to the Local Workforce Investment Board through
the allotments made under sections 127 and 132. [WIA, Section112(b)(11)]

B. The Local Workforce Investment Board assures that it will implement the uniform
administrative requirements referred to in WIA, Section 184(a) (3).

C. Local Workforce Investment Board assures compliance with the confidentiality
requirements of WIA, Section 136(f) (3).

D. The Local Workforce Investment Board assures that no funds received under the
Workforce Investment Act will be used to assist, promote, or deter union
organizing. [WIA, Section181 (b)(7)]

E. The Local Workforce Investment Board assures that the board will comply with
the nondiscrimination provisions of WIA, Section 188, including an assurance that
Methods of Administration have been developed and implemented.

F. The Local Workforce Investment Board assures that the board will collect and
maintain data necessary to show compliance with the nondiscrimination
provisions of WIA, Section 188.

G. The Local Workforce Investment Board assures that there will be compliance with
grant procedures of WIA, Section 189(c).

H. The Local Workforce Investment Board certifies that public employees will
provide Wagner-Peyser Act-funded labor exchange activities. [State Planning
Guidance VI. 13.]

I. The Local Workforce Investment Board assures that it will comply with the current
regulations, 20 CFR part 651.111, to develop and submit affirmative action plans
for migrant and seasonal farm worker Significant Offices in the local workforce
area which are determined by the Department of Labor, to be in the highest 20%
of MSFW activity nationally.

J. The Local Workforce Investment Board assures that funds will be spent in
accordance with the Workforce Investment Act, written Department of Labor
guidance, and other applicable Federal and State laws and regulations.

K. The Local Workforce Investment Board assures that veteran workforce
investment programs funded under WIA, Section 168 will be carried out in
accordance with that Section.
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L. The Local Workforce Investment Board assures it will comply with future State
Workforce Investment Board policies and guidelines, legislative mandates, or
other special provisions as may be requires under Federal law, including the
Workforce Investment Act or State legislation.

M. The Local Workforce Investment Board assures that when allocated adult funds
for employment and training activities are limited, priority shall be given to
recipients of public assistance and other low-income individuals for intensive and
training services [WIA, Section 134 (d)(4)(E),118(b)(4).]

N. The Local Workforce Investment Board certifies that its One-Stop Centers will
recognize and comply with applicable labor agreements affecting represented
employees located in the Centers. This shall include the right of access by State
labor organization representatives pursuant to the Ralph Dills Act (Chapter 10.3
[commencing with Section 3512] of Division 4, of Title 1 of the Government Code.

O. The Local Workforce Investment Board assures that State employees who are
located at the One-Stop Centers shall remain under supervision of their
employing department for purposes of performance evaluations and other matters
concerning civil service rights and responsibilities. State employees performing
services at One-Stop Center shall retain existing civil service and collective
bargaining protections on matters relating to employment, including but not
limited, hiring, promotion, discipline, and grievance procedures.

P. The Local Workforce Investment Board assures that when work-related issues
arise at One-Stop Centers between State employees and operators or
supervisors of other partners, the operator or other supervisor shall refer such
issues to the State employees' civil service supervisor. The One-Stop Career
Center operators and partners shall cooperate in the investigation of the following
matters: discrimination under the California Fair Employment and Housing Act
(Part 2.8 [commencing with Section 12900] of Division 3 of Title 2 of the
Government Code), threats and/or violence concerning State employees, and
State employee misconduct.

Q. One-Stop Operator is responsible for administering One-Stop Center services in
accord with roles to be determined by the Local Workforce Investment Board. The
Local Workforce Investment Board assures that it will select the One-Stop
Operator with the agreement of the Chief Elected Official, through one of three
means:

1. Through a consortium of at least three or more required One-Stop partners;
or

2. Through competitive process such as a Request for Proposal; or

3. It may serve as the One-Stop Operator directly but only with the consent of
the Chief Elected Official and the Governor.
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The only time these selection procedures are not required is in the following
circumstances inclusive: the One-Stop delivery system, of which the operator is a
part, existed before August 7, 1998; the existing One-Stop system includes all of
the required One-Stop partners; and an MOU has been executed which is
consistent with the requirements of the Act. [WIA: Section 121 (d) (2) (A) and
Regulations, Section 662.4.10].
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IX. PROGRAM ADMINISTRATION DESIGNEE AND PLAN SIGNATURES

This Local Plan represents the Los Angeles County Workforce Investment Board's

efforts to maximize and coordinate resources available under Title I of the Workforce

Investment Act (WIA) of 1998.

This Local Plan is submitted for the period of April 1,2007 through June 30, 2008 in

accordance with the provisions of WIA.

Local Workforce Investment Board Chair

Richard Nichols
Name

Chair
Title

Date

Chief Elected Official

Signature

Yvonne B. Burke
Name

Chair
Title

Date
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